ANNEXURE L
The Organising Framework of Occupations (OFO)
The Organising Framework for Occupations(OFO) is a skills based, coded classification system which builds on the South African Standard Classification of Occupations (SASCO) familiar to the sector through its use by Stats-SA and the DoL’s employment equity reporting format. The OFO represents a significant enhancement on SASCO for skills development planning and implementation purposes in that it:
· Captures all jobs in the form of occupations (Similar to SASCO), and
· Groups occupations into successively broader categories and hierarchical levels based on 
· Skill level, and 
· Skill specialisation

A CEP thus accepts responsibility for all the occupations in a Unit Group and all the Unit Groups in an Occupational Family.   In exceptional cases more than one CEP could be involved in an occupational family. 
Details generated by CEPs regarding occupations and their related competence profiles would ultimately be captured on the following framework structures:
· Occupations, alternative titles, specializations and their related descriptors will be captured by the Department of Labour on the Organizing Framework for Occupations.  The changes on the OFO should be forwarded via the SETAs to the Department of Labour.  Industry related workgroups are initially being convened by SETAs to validate the OFO.  These workgroups would not necessarily be regarded as CEPs; they are merely responsible for validating and updating Occupation Titles on the OFO. 
· Occupation competence profiles (including tasks), related curriculum details and career path linkages will be captured by the Quality Council for Trades and Occupations on the National Occupational Pathway Framework. These profiles are the responsibility of CEPs.
