
Health and Wellness Standards

Performance Measurement		
Evaluation of Impact			 
Evaluation of Improvement		
Measurement & Reporting to SSETA

Recognition and Reward		
Involvement & Empowerment	

Strategies to address the 
4 key areas identified

Gather information/Surveys	
Analyse information 		
Measure information		
Develop strategies		
Report to SSETA

Learning & Development Programmes	
Create Enabling Environment		
Support and Promotion			 

•	Substance abuse
•	Stress Management
•	Corporate Governance
•	HR Policies and Procedures
•	IIP Standard

•	Absenteeism
•	Chronic Disease
•	Nutritional access
•	Disability

•	Workload
•	Health Awareness
•	Substance Abuse
•	Diseases incl. AIDS
•	Disability % of staff 
	 component

•	Sick Leave
•	Corrective steps
•	Create access to 
	 Health Promotion
•Reasonable 
	 accomodation

•Awareness & training, 	
	 including sensitisation 
	 i.r.o. disability

•	Green Policy
•	Climate Survey
•	Valid OHS Certificate

•	OHS Compliance
•	Ergonomics
•	BCEA
•	Disaster Management

•	Work/Life Balance
•	Employee Wellness 
	 support
•	Life enrichment
•	Morals & Ethics

•	Worplace violence
•	Substance abuse
•	Family life 
•	Staff Call Centre
•	Depression & Anxiety
•	Rape Counselling

•	PDP
•	Flexitime
•	Overtime
•	Life enrichment
•	Financial 
	 Management

•	Stress Management
•	Corp. governance
•	Business Plan
•	QMS
•	IIP
•	Organis
•	Culture

Organisational 
Wellness

Health 
Management

Psychosocial
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Health & Safety

Review Plan

Do Toolkits


